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Seaford LSC – Strategic Plan 
SEAFORD LSC - STRATEGIC PLAN 

 

MISSION To prevent aquatic related death and injury within our community 

 

VISION That all Victorians will enjoy our aquatic environment through learning water 
safety, swimming and resuscitation. 

WHY: 
We work to educate our community to be safe 
around water. 
We provide services to prevent people 
drowning or getting injured. 
 
WHO: 
We are a family orientated club that is open, 
welcoming and inclusive. 
We are trained and qualified. 
We are a club that focuses on the safety of our 
members and of our community. 
We operate under State and National 
standards and guidelines. 
We provide opportunities for our members to 
maintain or further develop their health and 
fitness. 
We provide a program that teaches skills in 
lifesaving and teamwork 
We recognise, reward and provide 
development opportunities for our members 

 
 
CULTURE: 
 
Dignity and respect are crucial to building and 
sustaining an environment in which everyone 
feels included valued and appreciated. 
Sometimes it’s the smallest things that have 
the biggest impact. 

 

HOW:  

Lifesaving 
Services 

Education and 
Training 

Junior 
Development 

Competition Club Management 

• Rescue 
Ready 

• Promotion of 
a 
‘Preventative 
Culture’ 

• Latest gear 
and 
equipment 

• Provide a 
lifesaving 
service that 
meets 
community 
needs and 
expectation 

• Skills and 
experience 

 

• Provide and 
promote 
opportunities 
and 
pathways in 
lifesaving to 
encourage, 
motivate and 
retain our 
members 

• Provide 
ongoing 
leadership 
opportunities 

• Provide 
efficient, 
relevant and 
flexible 
learning 
opportunities 

• Structured 
team of 
leaders 
that 
contribute 
to the 
running of 
the junior 
program 

• Well-
developed 
lesson 
plans 

• Actual 
retention 
of juniors 
through 
the 
program 
into the 
lifesaving 
pathway 

• Offer a 
range of 
innovative 
and 
responsive 
aquatic 
sport 
programs 
that promote 
participation 
and 
increase 
capability 

• Protect, 
manage and 
promote the 
lifesaving 
brand to drive 
internal and 
external 
support. 

• Provide a 
well-managed 
viable and 
financially 
secure club 

• Good 
governance 
and risk 
management 

• Clear 
succession 
planning 
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PRESIDENTS REPORT 
Darren McLeod ESM 

 

Welcome to the 2022 – 2023 Annual Report.  
 
Congratulations to all our members who were involved in making the 2022-2023 season a 
great one for our lifesaving club. 
 
My thanks to the Board of Management team, and all those who have contributed their 
time and dedication to ensure that our club continues to go from strength to strength. 
 
Thanks to Justin Taylor and ALL of our patrolling Lifesavers; thank you to Sam Collins and 
the training team; well done to the members that completed additional awards; 
congratulations to all the new patrolling members, and our water safety officers on 
receiving your Life Saving awards.  
 
Well done to everyone involved in this season’s nipper program. A very big thanks to Megan 
and the entire Nippers team; all age group managers and helpers who assisted with making 
our nipper program successful again this year. 
 
Thank you to Sheila and her team for all the amazing photos - we all look forward to seeing 
the weekly snaps - such a great record of the season.  
 
Congratulations to all award recipients at our presentation events.    
 
The club is most grateful to all our sponsors, supporters and the State and Federal 
Governments. 
 
Don’t forget to keep an eye on your emails for the Club newsletters, our website 
(www.seafordlsc.com.au) and our social media pages for all the latest information. 
 
Look forward to seeing you all in the coming season.  
 
Darren McLeod 
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VICE PRESIDENT / CLUB & MEMBER DEVELOPMENT REPORT 
Sean Scott Harvey 

 
We have emerged out of the Covid-19 pandemic! Now begins the journey to improving the 
club we know and love. 
Firstly, I am grateful to have recently been appointed the vice president position and be 
seated alongside the amazing, loyal, and driven board members. The Board of Management 
at our club have been vigilant, adaptive, and innovative during the response to the ever-
changing circumstances of the pandemic in which I give my upmost respect to all involved. 
Thanks to this fortunate position, I aim to provide a positive impact on the club and its 
members. 
 
Challenges and Successes  
For the first time in the club’s history, the last two years had potential to be concerning for 
individuals worried about contracting the contagious virus and strict precautions limiting 
the club’s lifestyle and family-friendly focus. The pandemic has inflicted a wound on the 
club, which will take time to heal. Whilst we have experienced our first ‘no restrictions’ 
patrol season since pre-pandemic, the dilemmas encountered in the last season are still 
present. 

• Reduced active memberships (i.e., reduced number of members on the 

beach) 

• Reduced nippers on the beach 

• Reduced income from community room hire  

Although underlying problems appear grim, our members have continued to uphold the 
club’s reputation and provide a safe environment for the community. 
Our operational members have continued to protect the beaches by providing supervision, 
training (new members and requals), first aid, and support. This season we received a 
significant number of first aid, and preventable incidents that our team attended to. 
Without our patrolling members, the community would have an increased likelihood of 
incidents occurring and worsening morbidity.   
Our nippers have been incredible this season, by continuing to progress and learn the 
important skills and knowledge of being safe around the water. Our nippers will also 
undoubtably grow to become competent athletes. 
Nipper parents are an important pillar of our program, and it’s been great to see a number 
of parents getting involved. With the current challenges that cost of living is placing in the 
lives of many as well as other commitments a parent/child may have external to the club, 
parents are still volunteering their time by supporting in water safety, nipper coordination, 
assistance to volunteers, as well as providing moral support to the nippers. 
Each member of Seaford has shown not only adversity in the face of unforeseen 
circumstances, but also the ability to bounce back and grow, making our members resilient, 
and giving our young members (nipper and SRC/ young bronze) a potential core experience, 
which will aid in their development as people and lifesavers. 
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Member spotlight 
I’m giving a special thanks to Grace, Niamh, Shannon, and Peter for their drive and passion 
to pursue further opportunities within lifesaving. 
In 2022, Peter Stones took on the LSV under 18 leadership development camp. The camp is 
designed for passionate individuals that are driven to improve their skills in leadership, 
mentoring, and individualism, giving them a head start over others for the next stage in life.  
In 2023 Niamh Packer and Grace Mills took on the LSV under 13 development camp. This is 
an incredibly rewarding experience, with the camp introducing many important life skills 
such as ‘what makes a good leader’, working as a team to achieve goals, insight, and tips on 
LSV/ club progression, as well as many fun activities. The skills also translate outside the 
club and will help them progress as future leaders. 
In 2023, Shannon Harvey completed the Training Officer course. This highly competitive 
course enables him to assist with the head training officers and later independently teach 
new and inspiring trainees in various courses and become leaders in the field. Peter Stones 
along with myself also completed the course, providing the club more capability.  
Thank you, all members who have also completed courses this year including Bronze, SRC, 
ART/FA, Side By side vehicle, and more. 
 
Onwards 
The club aspires to improve the wellbeing and satisfaction of its members. This season we 
released a training survey to observe the needs of our members, and later this year we plan 
to release a survey which will observe our members’ current satisfaction and identify areas 
which can improve the club and its attrition. As we look forward to the new season ahead, 
we hope new members join by continuing to provide a warm culture and a reputation of 
excellent safety around water for its community and visitors.  
 
Best Regards, 
Sean Scott-Harvey 
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FINANCE REPORT 
Ann Styles 

 
 
 
It is with pleasure that I present the attached “Not for Profit – Association Report” for Seaford 
Life Saving Club. 
 
Full year results as per appendix A.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Sincerely, 
 
Ann Styles 
Finance Manager 
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LIFESAVING OPERATIONS REPORT 
Justin Taylor 

 
It is with pleasure that I present the Life Saving Operations Report, as Lifesaving Operations 
Manager for Seaford Life Saving Club. 
 
Firstly, a huge thank you to all for supporting our Clubs Lifesaving activities.   
 
The past season has again shown continued growth with meeting our patrol obligations. 
Lifesaving Operations is responsible to ensure the club fulfills the State based “Patrol 
Protocol”. We must reach minimum requirements and adhere to all Regulations, Standard 
Operating Procedures (SOP) and Occupational Health and Safety (OHS) requirements. 
 
We had a successful patrol season and met our commitments to Life Saving Victoria (LSV). 
However, we still have the challenge to increase our patrol numbers and key awards to help 
spread the load across our valued volunteer base. 
 
I would like to thank all our volunteers (and family support) that helped us keep Seaford 
beach safer by offering time to patrol, every patrol hour helps and is much appreciated. 
 
Patrol Outcomes/Achievements: 

• 1555 volunteer patrol hours 

• 7 rescues recorded. 

• Beach attendance ~34873 (during patrol times) 

• ~550 preventive actions 

Patrol members with >100 patrol hours 

• Peter Stones, Justin Taylor, Lisa Hoysted, Sam Collins  

Outstanding patrol hours recognition: (>60hrs), not in order of hours: 

• Bronwyn Leeks, Craig Goudy, Darren McLeod, Glenn Watson, Lisa Stansfield, Richard 
Harvey, Scott Collins, Sean Harvey, Sabrina Berg 

 
Patrol Captains: 
In order to help manage our patrol obligations and standards, I would like to thank our 
Patrol Captains: Glenn Watson, Craig Goudy and Lisa Burton. 
Operations support roles: 

• Lisa Hoysted, for looking after our first aid and general patrol equipment.  

• Richard Harvey and Peter Stones, for overseeing IRB and ATV equipment 

maintenance. 
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Training: 

• Thank you to Sam Collins in the role as Training Manager, with the support from 

Peter, Berny, Darren, Glenn, and myself. We are moving in the right direction.  

Patrol Award 2022/2023 

Ron Andrews “Best 1st year lifesaver”  

• Paige Godefroy  

Seaford Trophy “Outstanding Contribution to Patrol/lifesaving over the season 

• Peter Stones 

Jenny Lindell “Quite Achiever” 

• Lisa Hoysted  

Ray Flack “outstanding contribution to patrols” or “TEAM of the Year” 

• Team “A”: Glenn Watson, Sam Collins, Anoushka Jithesh, Lisa Hoysted, Emily 
Hoysted and Samuel Goodwin-Dorning.  

 
Future Planning: 

• Potential enclosing of gear shed north side of club to accommodate equipment 

requirements (In discussion). 

• Replace ATV, if successful with grants available   

 
Our goal is to continue growing the patrol base and encourage new awards to be completed 
to ensure patrol groups become self-sufficient. The off season is generally when new 
awards are obtained, so if interested in expanding your award portfolio please contact Sam 
or your patrol captain. 
 
Notes: The IRB Racing Team has continued to grow and now includes Seaford, Frankston, 
Carrum, and Aspendale lifesaving clubs. Great results achieved (refer to other reports). 
 
I would like to thank the Seaford LSC board of management for the commitment to our 
patrol obligations and the support shown by agreeing to provide and maintain quality 
lifesaving rescue ready equipment. 
 
My personal thanks go to everyone that has provided their voluntary time to make 
Seaford Lifesaving Club what it is today. 
 
Regards, 
Justin Taylor 
Life Saving Operations Manager – Seaford LSC 
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2022 – 2023 PATROL HOURS & WATER SAFETY HOURS 
 

Name Hours 

Aidan Tremsal 3 

Grace Novak 5.25 

Jake Foster 8.83 

Nancey Blair 15.12 

Tanya Pazokian 20.33 

Emily Hoysted 25 

Harry Burton 25 

Robert Horwill 25 

Samuel Goodwin-Dorning 25 

Joy Gleeson 26 

Jane Packer 29 

Jacqueline Goudy 29.03 

Pepper Smith 29.77 

Joshua Harvey 30.4 

Paige Godefroy 30.64 

Eve Elliott 31 

Melany Sinclair 31.3 

Shirley Stringer 34.27 

Lily Mealor 34.6 

Meike Berg 35.35 

Shannon Harvey 37.33 

Tim Christensen 46.5 

Omid Pazokian 47.01 

Nicola Berg 47.7 

Karyn Harvey 48.03 

Anoushka Jithesh 48.96 

David O'Brien 49 

Terry Mealor 51.85 

Bernadette King 53.2 

Michael Jacobsen 54.4 

Bronwyn Leeks 60.77 

Sabrina Berg 60.87 

Richard Harvey 63 

Lisa Stansfield 66.97 

Craig Goudy 74.5 

Glenn Watson 82.93 

Sean Scott-Harvey 96.21 

Scott Collins 97.06 

Darren McLeod 97.97 
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Lisa Hoysted 100.43 

Justin Taylor 117.44 

Samantha Collins 117.75 

Peter Stones 261.72 

TOTAL HOURS 1555.49 
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EDUCATION & TRAINING REPORT 
Samantha Collins 

 
The above grid confirms the training sessions held at Seaford Life Saving Club in the 
2022/2023 season.  As you can see we successfully trained 8 patrol members in ARTFA 
(Advanced Resuscitation Tecniques & First Aid), and 6 brand new water safety/patrol 
members.  This is slightly down on last years numbers where we trainined 18 new members.  
For the next season we are inviting as many members as possible to put up their hands and 
dive into (see the pun there!) next awards which will be advertised soon.  We are planning 
to share training with neigboring clubs so that we can make it accessable for everyone.  As 
we know time is precious, and in these post Covid times it seems that we have even less 
time than ever before.  We appreciate every single minute that our members give to 
support SLSC. 
We can also welcome new trainers to the club, who have worked tirelessly to achieve their 
TOC awards, ready to help. Welcome Peter Stones who completed a full season of assistant 
training in 2022 to help attain his training certificate, as well as trainee trainers Sean Harvey, 
Shannon Harvey, and Dave O’Brien.   
We are excited to offer our ex-Nippers (aged 13-15) the opportunity to achieve their Surf 
Rescue Certificates (SRC), and welcome some parents who would also like to achieve a 
lifesaving award or Bronze Medallion.  Just look at these fabulous new recruits. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
In addition to recruiting new members and new awards, we also re-trained current 
members.  This is known as skills maintenance.  This year we retrained 56 skills which 
included Bronze, SRC and IRB awards. 
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As volunteers we struggle to fit training into our already busy lives, so I want to thank every 
member for their commitment to the club and their time, which I know, is very precious. 
 

 

 

 

 
 
 
 
 
 
 
 
A big thank you to Darren, Justin, Glenn and Pete for your help and support this season and 
as you can see from the chart below these are the face-to-face hours each trainer has put 
into ensuring we deliver the LSV program to our members. 
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At the end of the season a questionnaire was circulated to find out what our current 
members wanted from their membership at Seaford LSC, not only for their children in the 
Nippers program but as an opportunity to learn new skills.  If you haven’t already answered 
the survey, I encourage you to log in and do so, it will be open until August 31 2023.  Go to 
https://www.surveymonkey.com/r/SL3TPZB. This will help us to plan the best training 
courses for our members ahead of the upcoming season.  
Here is some Data from the survey 

• We have received 19 responses to date which is less than 25% of our members. 

Of those responses it shows us that many members hold multiple roles already, within the 
club and that 79% joined because of the nipper’s program: 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
This tells us that nippers are an important part of SLSC and that we need to continue 
developing skilled members to be able to provide the best program we can. 
Then we asked if you felt that SLSC had met with expectations: 
 

 

https://www.surveymonkey.com/r/SL3TPZB?fbclid=IwAR1y1FEHxPYwYy3V23xT6lx7sSFDyTdAWWf62TPtTEeB_qQzgtprPdkM1Kg
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Six members felt that we hadn’t, however all members have said they plan to return next 
season.  On the back of these responses and comments we have already started to plan for 
a more tailored Nipper’s program. 
 
Question 4 asked what training you would like us to provide next season: 
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LSV’s goal is for all patrolling members to achieve First Aid certificates in 2023/2024 and we 
encourage members to look at communication for when courses are held.  We aim to hold 
a few courses in the Kingston region.  Most replies felt that we did not communicate enough 
courses at SLSC.  Members are welcome to train at any club as a guest and available courses 
can be found on the Members Training from Anywhere https://mt.lsv.com.au/login/ .  
Members are encouraged to apply for courses or why not join as a Board Member so that 
you can assist in multiple areas.   
 
Finally, we asked if you would be interested in a Winter program in the off season.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

For this to be successful, members would be required to run a fitness program, that can 
utilise the community room in the cold months.  We have some limited fitness equipment 
available to use, and we can plan dry training for both Nippers and patrolling members.  This 
would be a great opportunity to introduce members to the skills required for lifesaving or 
help members to maintain their fitness during the winter months.  The very brave can 
participate in open water swimming (there is an amazing group of people who swim every 
day or week at Seaford Pier). 
So once again thank you to our members who do an amazing job at SLSC.  Your commitment 
has been amazing.  I can’t wait to see many more of you in the new season.   
 

 
Samantha Collins 
 

 

 

 

 
 
 
 
 
 

https://mt.lsv.com.au/login/
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JUNIOR OPERATIONS (NIPPERS) REPORT 
Megan Hansson 

 

We had a flood of membership applications which saw us having to put a limit on how many 
Nippers we could take on for the coming season. A great problem to have! We had a total 
of 70 Nippers for the season. Our younger age groups were full. This gives us great hope in 
the future of our club for progression through its ranks for our Nippers to study and train to 
qualify as Patrol Members. 
Our first week kicked off on Saturday 3rd December 2022. The session was full of new faces, 
both Nippers and their parents. The beach was full of excitement, nerves, sunscreen and 
rashies. Our new Nippers were decked out in our Nippers rashies in fluro green, and 
inaugural Junior Club Captain ready to support the team. 
We had 2 sessions called off due to extreme weather forecasts, we one session held in the 
club rooms were we hosted the Marine Mammal Foundation’s Marine Environment Litter 
Program for the third year running, this is a program designed to inspire appreciation of 
Port Phillip Bay’s amazing marine biodiversity, while highlighting the impact of our litter to 
encourage action and create long-lasting behavior change to protect our unique marine life, 
including the amazing Burrunan dolphin. We were fortunate enough for our own senior age 
manager Marcus Hansson share his knowledge gained as a LSV trainer on wave, wind, and 
rips. 
Mother nature certainly threw some interesting weather at us over the planned 15-week 
program! We had gale force winds, thunder/lightening/sideways rain, poor water quality to 
contend with. 
We managed to squeeze in two in-house competition weeks, just enough data to award 
Age Group Competition winners. These were Round 1 on 7th January and Round 2 on 18th 
March. The winners were announced and celebrated at the presentation afternoon held at 
Waves Leisure Centre. 
Our Junior Presentation event was held at Waves Leisure Centre. A Huge THANKS to the 
team at Waves for their support. The Nippers had a great time, with medals and trophies 
handed out to participants and category winners. Enjoy the winter, but remember, Summer 
is coming! 
For the last time as Junior Operations Manager - thank you 
 
Megan Hansson 
Junior Operations Manager 
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MEMBERSHIP REPORT 
Scott Collins 

 
The 2022/23 season was one of the first seasons, for a number of years, that had no major 
interruptions. Encouragingly membership numbers remained relatively steady, compared 
to last year, halting the decline we had seen for the previous 2 years involving COVID-19. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The club continues to see strong demand for new memberships with a lot of families joining 
our club with new nippers. The younger age groups in particularly continue to be 
oversubscribed. 
There has been less demand at some of the older age groups in Nippers and the club is 
committed to engaging and supporting our Nippers to ensure we continue to have good 
numbers moving their way through all the Nipper age groups and into our SRC and Bronze 
programs. 
Maximising the number of age managers, water safety and parent helpers will ensure we 
can offer the Nippers program to the greatest number of children but also provide them 
with the best experience. 
 
 
 
 
 
 
 

289

205 198

0

50

100

150

200

250

300

350

2019/20 2020/21 2022/23

Membership



   

 

21 

Below is a detailed breakdown of the membership categories compared with the prior years. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

It was great to see so many new families joining the club and enjoying the beach. There was 
still strong demand from people wanting to join the club so I’m confident membership 
numbers can start to increase next year. 
 
Regards 
 
Scott Collins 
Membership Manager 
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MEDIA & COMMUNICATIONS REPORT 
Sheila Savage 

 

It is with pleasure that I present this year’s report from the perspective of media & 
communications of our amazing club. 
This season was presented with different weather conditions disrupting both the nippers 
and patrol seasons but overall was well received by our members and was captured with 
33,280 photos being taken this season.   
12824 of those are of our amazing patrol teams and fantastic and energetic Nippers 

including each week’s program of activities, prelim swims, Anzac Day march, New Bronze & 

SRC awards, nipper’s presentation that was held at Waves in Highett and the patrol awards 

held in the community room of our club. 

20456 of those are of the IRB racing team now incorporating Seaford, Frankston, Aspendale 

& Carrum LSC’s … training, and racing competitions at Point Leo, Ocean Grove, Hampton, 

Anglesea & Lorne (x2). 

These pictures are utilised on our club Facebook pages, some to the public pages as well as 

to Instagram. We also use them as advertising including short videos for our club and some 

have also been used by local politicians. 

This collaboration of photos would not have been possible if not for the involvement of all 

members of our club in some way:  the patrol teams, parents, & nippers… without you we 

have nothing to capture. 

We as a club are conscious of the privacy & confidentiality of our members, with special 

mention on our posts requesting not sharing of our pictures on other sites without 

permission especially for the junior members and we will continue to ensure the safety and 

privacy of all. 

I would like to thank all those that stepped up and grabbed one of my spare cameras and 

assisted in capturing all of these pictures, again without this support we would not have this 

record. 

Looking forward to another spectacular season 2023/24. 

See you on the beach. 

 

Sheila 
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SOCIAL and EVENTS REPORT 
Lisa Stansfield 

 
It was a pleasure to be accepted for the Club Social Manager position at the start of this 
year.   Unfortunately, it was a little late to implement much change for the 2022/23 season, 
but we have made good progress with planning for the coming season.  I was able to 
contribute to planning for the End of Season Presentation and Dinner Event.  This year we 
agreed to separate the Presentation and Dinner in the hope that it would suit more 
members.  The presentation ran smoothly and was completed within 30 mins and most 
attendees continued to dinner at 38 South.  The feedback has been positive and we hope 
to expand this for next year’s event.   
 
I'm super excited to start sharing our social calendar.  We have a fantastic little club with 
amazing members, and I believe by increasing our social agenda will see really positive 
changes to our SLSC community.   We plan to start the new season with a Club Open Day 
on 2nd September.  Followed by Pre-Season Social catch up on 27th October and Requals 
with Club BBQ 16th December.  Further details of all upcoming events will be published on 
the Club website calendar as well as Facebook Events created.  Watch this space!   
 
As always, we welcome your feedback and suggestions.  Please reach out to me directly if 
you have an idea to share.  
 
I'm looking forward to the new season, see you all soon! 
 
Lisa 
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2022 -2023 IRB COMPETITION REPORT 
Glenn Watson 

 
It is with pleasure that I present this IRB competition update. 
 
Once again, we competed under the banner of Seaford LSC, with Seaford caps on the beach. 
This has generally been rotated every couple of years to be fair to both Seaford and 
Frankston LSC. 
 
This year has seen the formal introduction of a memorandum of understanding (MOU) to 
solidify the structure of how we operate. This documents a name change every two years. 
Next year we will compete under the Frankston cap. 
 
The combined Frankston/Seaford IRB competition team is now into its eight consecutive 
season (Excluding lockdowns) and is going from strength to strength. We now have healthy 
member numbers from Carrum and Aspendale to complement the Frankston and Seaford 
members. This has generated a real district feel. 
This season we competed in 22 finals, netting 3 first place pennants.  
 
Our woman’s A team has remained a solid and competitive team especially in the U23 arena, 
for the full season we also managed to introduce a second woman’s team. The men’s teams 
have also grown with at least two entries per carnival. Our men’s A team is making good 
progress and is knocking on the door for finals.  
With two teams in both men’s and woman’s events we were able to run team’s rescue 
events. 
 
Our “Old Gold” master team made an appearance at both states and Aussies, showing age 
is no barrier to participation…! 
 
Our girls cleaned up in the U23 competition, taking out the overall season championship in 
both the surf rescue and the mass rescue. 
They were poised to perform well in the finals at states before the event was cancelled due 
to weather, starting positions in both rescue and mass finals. 
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Below are highlights from the season. 
 
Victorian Championships “Lorne” 

• U23 Women's Rescue Finalist (Final cancelled due to weather) 

• U23 Women's Mass Rescue Finalist (Final cancelled due to weather) 
 
Championships Series – Overall 

• 1st U23 Woman’s Rescue  

• 1st U23 Woman’s Mass Rescue  
 
Championships Series – Round 1 

• 1st in the Final “U23 Woman’s Surf Rescue” 

• Finalist Open Woman’s Surf Rescue (Event cancelled) 

• Finalist Open Woman’s Mass Rescue (Event cancelled) 
 
Championships Series – Round 2 

• 1st in the Final U23 Woman’s Mass Rescue 

• 2nd in the Final U23 Woman’s Surf Rescue 

• 6th in the Final U23 Men’s Mass Rescue 

• 6th in the Final U23 Men’s Surf Rescue 

• 8th in the Final Open Woman’s Rescue 

• 9th in the Final Open Woman’s Teams Rescue 

• 8th in the Final Open Woman’s Mass Rescue 
 
Championships Series – Round 3 

• 1st in the Final U23 Woman’s Mass Rescue 

• 7th in the Final Open Men’s Mass Rescue 

• 3rd in the Final Open Woman’s Mass Rescue 

• 9th in the Final Open Woman’s Surf Rescue 
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Championships Series – Round 4 

• Finalist Open Woman’s Mass Rescue 

• 4th in the Final Open Woman’s Surf Rescue 
 
Championships Series – Round 5 

• 6th in the Final Open Men’s Surf Rescue 

• 8th in the Final Open Men’s Mass Rescue 

• 4th in the Final Open Woman’s Surf Rescue 

• 3rd in the Final U23 Men’s Surf Rescue 

• 4th in the Final U23 Woman’s Surf Rescue 

• 2nd in the Final U23 Woman’s Mass Rescue 
      

     
              
 
The benefits to the club cannot be underestimated and include but not limited to  

• Putting Frankston & Seaford back on the competition stage 

• Member retention and engagement 

• Increased lifesaving skills to better serve the community. 

• Increased fitness of members 

• Increased teamwork and leadership skills 
 
I would like to thank the board, and all members of the team for a fantastic IRB racing 
season. 
 
I would like to thank all our competitors, officials, parents and family for the 2022/23 season, 
and we look forward to a very successful 2023/24 season. 
 
Best Regards 
Glenn Watson IRB Team Manager 
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Australian IRB National Championships - Update 
 

 
 
 
We are pleased to report on a successful and enjoyable 2023 Aussies campaign. 
This is the pinnacle of our sport as Australia’s top IRB teams compete for the title of 
Australian Champion. 
 
We performed exceptionally well with a particular focus on the U23 competition. 
Overall, we finished 10th in the U23 competition with 5 points (out of 39 clubs). 
 
Our Aussies Highlights :- 
 

• 4th in the Final U23 Woman’s Surf Rescue 

• 5th in the Final U23 Woman’s Mass Rescue 

• 5th in the Semi Final Open Woman’s Mass 
 
 
Glenn Watson  
IRB Team Manager 
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2022-2023 JUNIOR AWARD RECIPIENTS 
 

AWARD DESCRIPTION OF AWARD AGE GROUP WINNER 

AGE MANAGER 
AWARD 

Awarded by Age Manager of 
Basis of behavior & 
enthusiasm 

U6/U7 BOY Noah Tilston 

AGE MANAGER 
AWARD 

Awarded by Age Manager of 
Basis of behavior & 
enthusiasm 

U6/U7 GIRL Reeve Christensen 

AGE MANAGER 
AWARD 

Awarded by Age Manager of 
Basis of behavior & 
enthusiasm 

U8/U9 GIRL Olive Bach 

AGE MANAGER 
AWARD 

Awarded by Age Manager of 
Basis of behavior & 
enthusiasm 

U8/U9 BOY Zac Morris 

AGE MANAGER 
AWARD 

Awarded by Age Manager of 
Basis of behavior & 
enthusiasm 

U10/U11 GIRL Charli Mills 

AGE MANAGER 
AWARD  

Awarded by Age Manager of 
Basis of behavior & 
enthusiasm 

U10/U11 BOY Noah Packer 

SEAFORD LSC 
NEWCOMER JUNIOR 
AWARD (NEW 
AWARD) 

Awarded by Senior Age 
Manager and Junior 
Coordinator 

ALL AGE 
GROUPS 

Reeve Christensen 

SEAFORD LSC TROPHY Outstanding junior member 
under7 to under 9 awarded 
by Junior Coordinator + 
senior age manager 

JUNIOR  
U7 TO U9 

Olivia Cranston 

SEAFORD RSL 
PERPETUAL TROPHY 

Outstanding junior member 
under 10 to under 14 
awarded by Junior 
Coordinator & senior age 
manager 

JUNIOR 
 U10 TO U14 

Arizona Dean 

COMPETITION AWARD  Awarded on the basis of 
attendance and points in our 
club championship 

U6/U7 Oakley  Harington-
Hawes 

COMPETITION AWARD Awarded on the basis of 
attendance and points in our 
club championship 

U8/U9 Alisa Pazokian 

COMPETITION AWARD Awarded on the basis of 
attendance and points in our 
club championship 

U10/U11 Arizona Dean 

COMPETITION AWARD Awarded on the basis of 
attendance and points in our 
club championship 

U12/14 Jesse Dean 

COMPETITION AWARD The best competitor across 
all age groups 

ALL AGE 
GROUPS 

Jesse Dean 
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SEAFORD LSC 
PERPETUAL TROPHY 

Age manager of the year 
awarded by the junior 
coordinator 

AGE MANAGER 
OF THE YEAR 

Samone Cranston 

SEAFORD LSC 
PERPETUAL TROPHY 

Parent helper of the year 
awarded by the junior 
coordinator 

PARENT Shane Harington 
Hawes 

PRESIDENT’S AWARD 
PERPETUAL TROPHY 

President Award – awarded 
by the President  

President’s 
Award 

Grace Mills 
 

JUNIOR 
COORDINATOR’S 
TROPHY 

The outstanding junior 
member of the year awarded 
by the junior coordinator 

ALL AGE 
GROUPS 

Niamh Packer 
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2022-2023 SENIOR AWARD RECIPIENTS 
 

Award Description of 
Award 

Winner 

Don Meggs Memorial Trophy Chief Instructors Award Paige Godefroy 

Ron Andrews Memorial Trophy Best 1st Year Lifesaver Paige Godefroy 

Jenny Lindell Perpetual Trophy The ‘Quiet Achiever’ Lisa Hoysted 

Seaford LSC Trophy Outstanding contribution 
to patrol / lifesaving 

Peter Stones 

Ray Flack Patrol Trophy Outstanding contribution 
to patrolling over the 

season 
TEAM AWARD 

Team A 
 

Glenn Watson 
Samantha Collins 
Anoushka Jithesh 

Lisa Hoysted 
Emily Hoysted 

Samuel Goodwin-
Dorning 
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“SOME OF SHOTS FROM THE SEASON” 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



   

 

32 

SPONSORS,  SUPPORTERS & GRANTS ACKNOWLEDGEMENT  
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